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Exploring the Meaning and Purpose of Life Through Work
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Launch of the HA Pilot Project
Orientation Program for CEOs and Hospital Coordinators from 35 Pilot Hospitals
13-15 January 1997

Expectation from MOPH & HSRI
Accreditation & its underlying principles
Ql efforts & development of HA program
Experience of accreditation & QI
Development of Thai hospital standards
Implementation of hospital standards
Roles & responsibilities

Group discussion: hospital expectation,
plan for implementation
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Sustainable
Healthcare & Health Promotion by
Appreciation & Accreditation

SHA Program

Goal:

To move a focus from patient-centered to human-centered

healthcare, balancing bio-medical and spiritual aspect of care.
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Sustainable Healthcare and Health Promotion
by Appreciation and Accreditation

Dream Content Approach

Humanized Healthcare

HPH (Health Promoting Hospital) Appreciation
Sustainable HA (Hospital Accreditation) Accreditation
Sufficiency Economy
Spirituality
Standards
Safety

SHA is a dual approach of
systematic evaluation of accreditation and
spiritual development for happiness and sustainable development
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Sustainable Healthcare by HA & HPH

Spiritual Healthcare Appreciation



ML
%,
e

Spiritual Health g2n1zn193aaa
Omman® [ ANationa!

UYUN

nmmw?uuuaoon?onmomnmswmomwoso ATUAT

uas ADIWKLIEDEIVSOUATIU NVYDVAULDY GOU sssuB1A

UA=FoNFAIKTYIFASNST WIUFDIVNIVNVNIINYIMETAS
JUUSSSU tazuiufuItuIfd

m?mnanmmwuaoom?ona\)u aud Udas: wandiw
JA7USH ANUWamMns (doaas Hony
sanuaanaulddonuLANaI uas amuaun
aomsgaautoviduugnav wrlduazwifiv
AfUATLAS AYUKUIYUDVEVC0Y

Heuguammelaa Tu sssuyyguanwisfadun 3

aun19:nwiytyn
(Spiritual Health)

A9 NN SINIMU wazANsaeuanlaly
VHANALHIAMHG AINTD ANTYslagdazaanuidine

Forlugnisang waziatloyeyurlunisenseiian auea

waziugy

Ueuguanzneslygn v ddd.




Spiritual Health §2n112n19aaiaan

£
¥
H e 4
3
“
cd
%,

Pz

HA

AMNANIRHUINIUIUYEIUAAS
UVINIAIUDIY ANIAT BASAIUNNY VDIAULDY WAz FIA19
Yy oy

AEN3 Swinviu wenuezld azanenistanueadugudnans
dnlugnrsauduazsifialygrlunisanssdianauganaziluge

Inner B Appreciate b Selfless B Balance &
Development truth, value & meaning Discernment Healthy Life




Team Reflection LtNagNIZALNITNIIBVDINN

* Julviamueniuagls
) [~3 N A

*  auaynlunsineuluiuneasls

e wWnuevesufeazls

e  Fannunilanmaazls

e azlsApdennilunudnadlun1snIuUswNusaly
= o -V 74 1 v 1 1 A 1

*  umasldiatednquaiagnsal

*  JuaziawiadrAgu1rIadlunTalyl
ANNENTUNNNATSNE IRaLlS
AURITNITNIULAZHANUNNIUT a9 Ll

*  uiianuAnauq azlsunsnagnsalyl
nulvanudiAyiuANNdNRusIdagnIalal
= Y o Ay o ’
nulanimudmungnaelinsalal

un.auiail Aaudina (9 wawman 2567) Usumusanudmsuiinain https://www.urbinner.com/post/self-reflection



128 ﬂ')']&JWN']EJLLﬂ%G!ﬂLﬂI']%']ﬂO']%

oy
¥ &
/WI 3
F
z /
2
%
7

;)

’77»m N

£
¥
HA

Passion: awv1inaslsfitsnrauia IR AN ANNFY
Purpose: nMunatlma1asia

Meaning: ABWRIAMAUUNILVDIIT

Value: oﬂ%f%a%'wqmdﬂazvls

Drive: L?;au‘[ﬂaqmdﬂwaaaﬂuﬁuLﬂ'mmﬂmaa%?m

o 6 a a m ra A g s
WN.AWIAI ANTANS 19 BINIAN 2562 mimaﬂumiﬂs:"gu ﬂanawmryry’lmlumiwwmqmmw



NS IHAMIAILAZAIINHNILIADIN I

Qmﬂ'mazmwwms

1
U

ULEYNTIU UIULAZASOUAS AT UNLE 881998

n1531885U2e ER Real-time drug delivery

WEYI5INYN The best information for accurate diagnosis
ICU Autinfislannwlinseuai

IPC Break transmission with awareness & culture
eLRVGY nRgHuglueAnaLilingegsUasnsy
VONGELGT N1371AADAAINNHUYD I

UG Shop AefiufifnRansvesis

LEIUN fufiuaondeifionsuandsudous

KU Hllonasfndunisquadeaudons
Patient Diary m%ﬂﬁa?amﬁmmiﬁﬂ ANNFBINTT ANLHEY

@@@@ o ¢ Aa ® < ) w2, s 05 a Aa a [ [ A A
BY NC_ND %W.E’JHL’J@N% qmqmqa (31 ¥NINAN 2568) LAAAAUYDINIINNGIY “A” LA NﬁlﬂM"‘]’l @ ﬂﬂﬂ’l"ﬁﬂg@l%ﬂ’l"ﬁﬂ’]ﬁ@i ATUSLLANYATIRAT IN.INUNDUG



1 Being
n15dlu Asag)
AsLianlavAuauLaY

Inner Compass |
AsitduAan ey
Integrity and
Authenticity |
ANNADATILRLAINN
A9

Openness and
Learning Mindset |
Astlasutasiiianan
WIANFEUT
Self-Awareness |
ATATERUNTTUAULAY
Presence |
Astiuilaxiiu

_Inner Development Goals (1DGs) J

2 Thinking
N1SAR
NNRTUADINTIAA

Critical Thinking
NTAALAIININ G
Complexity Awareness
NTATEUUNTTUAINY
fuaiau
Perspective Skills
5Ly NNAY
Sense-Making
NN3R3IANUKUNE
Long-term orientation
and Visioning
ATANUANANILLRLT
oLV EH I TRp)

3 Relating
ANTRUNUD
AstRlarauuazian

Appreciation
ANTAUANUDUA U

Connectedness
N3fANNFURUS
\danlay

Humility
ATsiiANNaaUlaNaaN

AU

Empathy and

Compassion
AsiiaNuinantainta

LLRZAINNATUN

4 Collaborating
A159UD
NARENIIFIAU

Communication Skills
Warelunisgaans
Co-Creation Skills
NAuTUNTNIURNIRITA
Inclusive Mindset and
Intercultural
Competence 5
A5 AaLUU LN aNY
AuuagimnuaIusaLy
WA I UFITU
Trust
AsiiaNu1N9la
Mobilization Skills
nnrglun1siingu

5 Acting
AN3aYIlaYin
g919n1stdasunlas

Courage
AsliANUNR I
Creativity
ANHANUAARIRTTA
Optimism
ANSUAILAILIA
Perseverance
ANsHANUNWIALNES

70 INNER

2’ GOALS




o A Qs
AN NN ARNLIIN
a (~1
Usrmrmuniaanlugunn Aataianuazaniag
WWLAAIDIAINN I

01/08/57 SHA: Duangsamorn Boonpadung



(-9 6 1 1 a A A vV o
ﬂ%ﬁ]ﬁﬂ%@ﬂﬂﬂi‘ﬁ%&ﬁﬂLﬁi&J%@l’)ﬂJﬂJ’lmslﬁﬂ%ﬂ’lﬂ’]%

NILAVINIY UG

SHA Model

Leadership promote spiritual skill&
Vision, Core value

practice

Strategy

work Design Healing nvironmen

41



&
7 &
Moy awe ™

ANNARARY NITVYILYA UAZNITYANTU
289 HA - SHA ‘luﬂaqﬁ'u uazluan1aa




A New Paradigm in Organization:

Synergy with Spiritual
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In Healthcare

SHA / Spiritual in workplace journey
in difference model.
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The Association of American $ A
Medical Colleges (AAMC), AAMC

World Health
Organization

The Joint Commission on Accreditation of
Healthcare Organizations (JCAHO) W The Joint Commission

Recommend that spiritual issues be addressed in clinical care

and education of health professional

Dr. Duangsamorn SHA
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